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University Supervisor Meeting Notes 
Tuesday, April 20, 2021 

Online via Zoom 
Recorded by Mary Henderson 

 

Attendees: Art – Marty Henton; Elementary – Joni Meade, Kim White; IECE – Kelly Sampson; MIC – Bonnie 
Lewis, Sharim Hannegan-Martinez, Cheryl Matias; Middle School – Margaret Rintamaa; STEM –Lisa Amick; 
Assoc. Deans – Margaret Mohr-Schroeder, Rosetta Sandidge; OCP – Sharon Brennan, Julie Cleary, Mary 
Henderson, Martin Mills; Other attendees – Nate Hibbitts, Gary Schroeder 
 
Dr. Brennan welcomed everyone and started the meeting at 2:00 with some quick announcements: 

• Please remind your student teachers to complete perception evaluations in OTIS, as well as the College 
of Education Completer’s Survey and the EPSB New Teacher Survey. 

• University Supervisors also need to complete the perception evaluation, and make sure they’ve signed 
all their vouchers in the EPSB system.  

• The KEEP conference is Saturday, April 24th, 9:00-12:00. Join in if you have time! 
• The University Supervisor orientation will be Friday, August 13th at 2:00, and the Student Teacher 

orientation will be on Monday, August 16th at 2:00.  
• In addition to Associate Dean Rosetta Sandidge, who had announced her upcoming retirement earlier 

this year, Julie Cleary is also retiring in June and will be greatly missed! Furthermore, Dr. Brennan will 
begin phased retirement this fall. She will be shifting her full focus to the college’s internationalization 
initiative. 

• Joni Meade asked if student teachers can start their placements on August 11th instead of August 16th 
and count those days towards their 70-day minimum. 

o Margaret Mohr-Schroeder confirmed that they can, but they would still be required to attend 
their placements through the last day of UK classes. 

o Mary pointed out that she needs to know what day each student will start their placement, and 
their CTs will need to know when to expect them, since the formally confirmed start date was 
August 16th.  

o The students will need to have completed all of the background check steps and paperwork 
before they can begin their placements. 

 
Associate Dean Margaret Mohr-Schroeder added some announcements: 

• Thank you to Dr. Brennan and Julie for your service over the years! We will roll out info as we get it 
about all the transitions occurring throughout the college. 

• We appreciate everyone’s support with student teachers serving as substitute teachers this semester. 
o Check out our social media. Hailey Siegel recently did a “Day in the Life” about her experience.  
o Our STs subbed over 170 days so far(!)--about 20 days per week across all of our programs.  
o With all the positive feedback, we hope the state continues this in the fall. We will ask for 

clarification as we plan for fall semester so we can make updates to the policy, as needed.  
• We will team up with districts as much as possible to help them provide services and use up their 

“Elementary and Secondary School Emergency Relief” (ESSER) funds. 
o FCPS Summer Ignite: 124 UK students signed up across all of our education programs, 

including advanced certification programs.  
 FCPS will start assigning our students to schools, and they will be paid subbing rates 

for running small groups, etc. with the schools.  
 We will help monitor that to be sure the students are having a positive experience.  

• The state will make available ESSER II and ESSER III funds for EPPs. 
o One initiative is related to mentoring new teachers for the next year.  

 We would apply for a grant to mentor new teachers this coming year, though we don’t 
know yet how much money it would be. 

 Two years ago we had an induction and mentoring committee, so we can use a lot of 
that info: coaching with new teachers out in the schools (vs. observation, supervision). 
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o A huge chunk of the funds are for providing summer programming involving our faculty and our 
pre-service teachers. We’re not sure where this is headed—maybe summer programming 
offered to K-12 students in the community. 

o Unfortunately there is a rapid turnaround, especially for ESSER II funds. For ESSER III we 
have through 2024. We’re working hard behind the scenes and will be applying, and we will 
distribute info as obtained. Apologies in advance for the fast turnaround it will require. 

• FCPS is expanding the Carter G. Woodson Academy this fall to include lower grade levels. 
o It will be housed at old Johnson Elem. school after renovations. 
o Students will be all male, with programming geared towards black and brown males. 
o There is a STEM focus, but that hasn’t been fully defined yet.  
o The academy would love to partner with UK more.  

 Consider placing at least practicum and pre-practicum students there. 
 
Creation and Usage of Digital Textbook Inclusive Classroom Management 
Dr. Kim White, Clinical Associate Professor – Curriculum & Instruction (EDC) 

Introduction 
Dr. White used her time during the early pandemic lockdown and over the summer to write this book for her 
EDC 326 course. The curriculum for this course changes rapidly, so Dr. White always had a hard time finding 
a good textbook that could keep up with the times. There was a soft launch for the book in the fall with a small 
group of practicum students. Together they worked through some bugs for a full launch this spring. Hopefully 
by this fall other people will start using the textbook. The nice thing about this format is that she can change 
things at any time. She keeps a list of new things to add, like articles, etc. so the book can evolve as times 
change. 

Next Dr. White gave some background about the course. When she came to UK in Fall 2014, Nelson County 
was piloting the new Kentucky Framework for Teaching. It was eventually implemented statewide, and now 
districts are using parts of it for evaluating teachers. Because of that, and after learning more about CAEP 
accreditation, Dr. White decided the course needed to be revamped, because they would be held accountable 
for exhibiting traits of an accomplished teacher in the area of Domain 2: Classroom Environment. She 
reorganized the course, added more cultural relevance and a social justice focus to the course content, and  
everything that was in the course before came out in a different way broken into 5 domains. And finally, the 
course name was changed from “Classroom Management & Discipline” to “Inclusive Classroom Management”. 

Overview of Chapters and Correlation with Domains
1 - Laying the Groundwork 
2 - Understanding Behavior: Where Does Misbehavior 
Come From? 
3 - Understanding Yourself: Bias, Prejudice, and 
Stereotypes 
4 - Social Justice and Understanding Misbehavior 
5 - Creating an Environment of Respect and Rapport  
based on domain 2 and its subsections 
 

6 - Establishing a Culture for Learning 
7 - Managing Classroom Procedures 
8 - Organizing Physical Space 
9 - Classroom Management Theoretical Framework 
10 – Managing Student Behavior 
11 – Developing Your Own Philosophy

If you search the internet for “Kentucky Framework for Teaching,” you can access the document--which is 
really the Danielson framework--which Kentucky adopted. In the Elementary Education program at UK, we 
make a commitment to all of the different components in all of the domains to make sure our students are 
being prepared for everything they’re going to be expected to do as a beginning teacher, to the best of our 
abilities. Our program just keeps getting stronger and stronger, regarding success of the new teachers who 
graduate from our program. 

During the course, they always start with the framework. They look at the components of each part of the 
framework, and Dr. White explains how she will help them become accomplished teachers, but also make it 
clear what an exemplary teacher would look like in relation to each of the domain components. The rubric is a 
great place to start, but she uses it through the whole course, because she bumps up against a lot of practices 
they see out in the classroom that are not good, solid, positive practices (“But my teacher/the whole school does 
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this…”) To be more objective, during the class they look at the rubric to see what an accomplished teacher 
would do. It’s been interesting once they go into the field to hear their observations of counter-examples. In 
elementary classroom management, that is how she’s using that document. 

In her work over the years with AACTE, and colleagues around the country, and in the classroom management 
special interest group she chaired for two years. In talking with behavior management professors across the 
country, school districts across the whole country use this framework for their evaluation system, and she 
routinely tells her students that it might not be the popular way they’ve always done things in the school, but it 
will help them be really good teachers by the standards of wherever they may go. 

Next, Dr. White gave an overview of some of the chapters:  

Chapter 1 
Another way she looks at it is that she’s helping students develop filters. She doesn’t subscribe to tricks or a 
bag of cute ideas as a classroom management system. She tries to help them develop filters through which 
they can run the behaviors. One of the overarching ideas that she starts at the beginning of the course and 
carries through is that there is a reason a child is misbehaving, and it’s their job as a teacher to figure that out. 
It’s not their job to just respond to the misbehavior with a punishment or consequence to “swat down” the 
problem temporarily without addressing the unmet need the child has. For that reason, she starts the course 
with child development to lay the groundwork, drawing from her background in early childhood education and 
NAEYC. 

The topic of punishment is addressed in the beginning of the course to replace standard ideas: Punishment vs. 
Discipline – people often think of those as the same thing, but they aren’t. Even without physical punishment, 
teachers have the power with their words and actions to hurt the child so severely that it can impact their self-
esteem and confidence forever. During the course, students think about how they were raised and what was 
modeled in their schools. Remember--corporal punishment is still legal in some schools in Kentucky(!) 

Chapter 2 
Misbehavior comes from somewhere, so in the course they look at Maslow’s Hierarchy of Needs through a 
behavioral lens. If a child is misbehaving, start at the bottom of the hierarchy with physiological needs (hunger, 
sleep, etc.). If those needs are being met, you can move up to safety, *love and belonging, esteem, and self-
actualization. All of these things can affect their behavior! There are a lot of questions to ask at each stage. 
Teachers can fix these things, especially the higher levels, but also lower levels if aware of the student’s needs. 
*Love and belonging is expanded upon in chapter 9 with references to Rudolf Dreikurs and his “goals of 
misbehavior”--misbehavior out of wanting to belong—which flows into domain 2A: Creating an Environment of 
Respect and Rapport and Building a Community. As we learn more about childhood trauma, and social-
emotional learning becomes more prevalent in schools, Dr. White can go back in and strengthen the book. 
That’s why she likes this electronic book format so much. 

Chapter 3 
2:40 These chapters deal with social justice, and it is tough! She likened it to ripping off Band-Aids as she 
pushes her students to be introspective and honest with themselves to understand where they come from and 
how they’ve been raised, and how biases, stereotypes, and prejudices affect behavior. It’s infused into all 
decisions a teacher makes, like how to present curriculum, what types of activities they do, how they interact 
with families, etc. 

The impact of teaching this has been HUGE! It involves developing a circle of trust, and Dr. White has to be 
vulnerable with the students, too, even talking with them about how she was raised. She is becoming more 
comfortable with this. It’s a huge journey, so this is the part where she makes connections with them. Once the 
students get over the hump of understanding their own backgrounds and accept responsibility for being 
respectful, kind, and supportive of ALL their classroom children and families, they look at how their own biases 
can actually evoke misbehavior from children. If that occurs, it’s a problem they need to fix in themselves. It’s 
tough and uncomfortable, but they get through it. 
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Chapter 4 
Next they dive into the topic of white privilege. They talk about micro-aggressions in the classroom, learn about 
the Anti-bias Framework and the social justice standards, and develop a social justice lesson plan. We also 
look at the Southern Poverty Law Center hate map, which includes a map of hate groups that are big enough 
to be tracked. We zoom in on Kentucky, and students have no idea! Some of them don’t even know the 
difference between race and ethnicity, which was a huge shock to Dr. White. Even if they have heard the names 
of some of the groups, they usually don’t know anything about them. People in the hate groups indoctrinate 
their children, and those children will come into our classrooms, which can be a cause of misbehavior. Part of 
working with parents is talking to them about how their children are misbehaving. You might find out that the 
misbehaviors are actually sanctioned by their parents.  

Chapter 5  
This chapter covers setting up community, bringing it full circle. By state regulation, at the end of the course 
they have to set up a classroom management plan. They also come up with their own classroom management 
philosophy--though it must be connected to theories, because that’s part of the regulation. This course occurs 
in pre-practicum, so they put their management plan in OTIS as part of their entry portfolio. After practicum they 
pull it out, revise it based on their experience, and put it into their midpoint portfolio. After student teaching, they 
pull it back out, revise, then take with them to interviews and into their first year of teaching. It’s like a manual 
for what they need to think about and a reminder of the expectations for how to be an accomplished teacher in 
Domain 2. 

Conclusion 
For those in different content areas: If you want to talk about how to address Domain 2 (or the whole Kentucky 
Framework for Teaching!) in your program, Dr. White would be happy to work with you. She and Dr. Mary Shake 
and Joni Meade did some research, asking the question, “What is it you’re doing in the field that’s causing your 
kids to have greater than expected growth?” After interviewing principals about what our graduates are doing 
that is causing greater than expected gains for their students, they said building of community, interactions with 
kids, and classroom environment are strengths for them. Dr. White thinks it comes from the very intentional 
pulling apart of the domain and putting it back together so it makes sense to them. 

Dr. Brennan mentioned that management is the foundation of setting up a classroom that’s going to work and 
engage students. When you look at the framework, you see the new teacher standards fit very comfortably, 
which also fits well with CPAST. Those are good measures for assessing progress. 

Dr. White said that our students are good at going out and influencing their cooperating teachers, teaching them 
new techniques. Social justice standards haven’t hit a lot of the established teachers yet. Dr. Brennan agreed 
that there are a lot of transformations going on within our programs regarding social justice, and we want to 
transform energy into synergy. She suggested we chat with each other about intersections and overlaps. 

Next Dr. Brennan opened the floor for questions: 

Cheryl Matias: What are the social justice standards that Kim White draws from? 
White: https://www.learningforjustice.org/sites/default/files/general/TT%20anti%20bias%20framework%20pamphlet_final.pdf 

Matias: I’ve moved the secondary ed. course to building culturally responsive classroom communities instead 
of management.  
Brennan: Dr. Matias teaches the secondary education version of this course, EDC 637. Let’s have her tell us 
a little more about her work. 
Matias: Instead of focusing on management, the MIC program focuses on students with multilingual abilities, 
or special needs, and race, gender, and sexuality. There are three big projects: Setting the scene, analyzing 
the scene, and recreating the scene, all with course literature. They use a text by Rich Milner. Dr. Matias 
really liked how this presentation made her think about the EDC 637 course. 

Meade: Will the fall orientation be in person or over Zoom? 
Rosetta Sandidge: Unless something changes, expect everything to be in-person this fall. 
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Brennan: Let’s talk more! The purpose of these forums, which we established in the 1980’s, was so we could 
share our work with one another.  

Dr. Brennan loves how Kim White’s digital textbook is accessible for students and easy for Kim to weave into 
her work. Kudos to Kim and Cheryl for their great work! Faculty can email chansen@greatriverlearning.com for 
a review copy. 

The meeting ended at 3:04 

UPCOMING EVENTS 

• Hall of Fame Speaker Series  Fridays 2/19, 3/26, 4/23 11:00-12:00 
• University Supervisors’ Orientation  Friday 8/13   2:00-3:00  Location TBA 
• Student Teachers’ Orientation  Monday, 8/16   2:00-3:30 Location TBA 
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