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SUPERVISORS’ MEETING NOTES 
Recorded by Mary Hrabak 

Tuesday, September 18, 2012 – 2:00 p.m. 
 
Attendees:   
OFE – Sharon Brennan, Julie Cleary, Mary Hrabak 
Academic Services/Certification – Gary Schroeder 
Comm. Disorders – Joneen Lowman 
Elementary – Christi Nash, Denise Probst, Mary Ann Vimont 
FCS – Brenda Owen 
IECE – Kim Townley 
Middle School – Margaret Rintamaa 
SPED –Sara Flanagan, Amy Spriggs 
 
Proceedings: 
Dr. Brennan called the meeting to order at 2:00 p.m. and opened with an announcement that Kim 
Walters-Parker from EPSB will be speaking about new field placement regulations at the October 9th 
meeting. In that vein, she also issued a quick reminder that cooperating teachers (CTs) MUST stay in 
the classroom with their student teachers (STs), because they are the teachers of record in terms of 
liability. She urged field supervisors to emphasize this to their CTs and STs. 
 
Guest speaker Justin Bathon introduced himself as a UK professor, an attorney, and a technology 
expert, and his main role at UK is to teach principals and other school leaders about education law.  
Dr. Bathon clarified that he’s not an expert on legal issues of social networking, which is a niche topic, 
and according to his brief research leading up to today’s forum, he found only two scholars in the 
country that have written about the legal ramifications of social media postings with respect to student 
teachers. That said, he shared his findings and provided some general guidance to the group 
regarding legal issues associated with field experiences and social networking. 
 
Given the lack of legal precedents on which to lecture, Dr. Bathon opened the floor for a Q&A session 
and fielded questions about topics as they arose. Christi Nash asked what legal action could be taken 
against a student teacher who is deemed to “act out of line” in regards to social networking 
activity. There is a legal relationship between schools and student teachers (who are considered guests 
in the schools), so they CAN be asked to leave—or even escorted out of the building—for practically 
any reason at any time. The exception to this would be reasons of clear discrimination against a 
protected class, which includes those based on disability, ethnicity, etc., but NOT sexual orientation. 
 
According to Dr. Bathon, when evaluating an ST’s objectionable actions, principals will typically use 
the same standards and procedures used for actual teachers. This involves two considerations based on 
legal precedents, and it applies to all public sector employees. Since the 1970’s courts have used the 
Pickering Balancing test to determine whether a teacher’s objectionable action merits disciplinary 
action by asking how the action affects teaching effectiveness and the teacher’s  relationship with 
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his/her supervisor. For instance, a letter to the editor would probably be OK, but a proclamation that 
the superintendent is dumb probably wouldn’t pass the test. In 2007 the Supreme Court added a pre-
test to occur before the Pickering Balancing test, and it asks, “Is the teacher speaking within the scope 
of employment duties?/Is it job-related?” If the answer is “Yes,” then there is no First Amendment 
protection, which really only protects issues of public concern—not personal grievances. “Academic 
freedom” doesn’t really exist theoretically in the K-12 world, nor contractually in higher education. 
 
Though judges are starting to reframe their definition of “scope of employment,” they are typically 
very liberal in what they consider to fall under that label. That means teachers are usually completely 
at the mercy of their board of education. For historical reasons dating back to the era of 17-year-olds 
heading up one-room schoolhouses, teachers are held to a very high standard, and they can lose their 
licenses for being deemed “immoral”. This is a very subjective term up for interpretation by the 
governing board of education. However, if a teacher is very liberal, he/she would do well to seek 
employment in a district where the board of education holds similar values. 
 
Universities themselves also usually have pre-written and posted procedures for removing students 
from student teaching placements—or from the program as a whole. At UK that process is governed 
by program faculty who review cases and make decisions on a case-by-case basis, and students may 
appeal those decisions. This is mentioned in our Field Guide for Professional Partners. Dr. Bathon 
recommended that we make all parties aware of this document. We routinely urge CTs, STs, and USs 
to read it as part of their orientation to their respective roles. 
 
Dr. Bathon strongly recommends that we have formal protocols and that we be very careful to 
make sure we follow them. If our outlined procedures were followed, judges will tend to go along 
with us, but they usually punish severely if an entity doesn’t follow its own procedures. Dr. Brennan 
recommends calling UK’s legal office immediately, as well as her office, if an issue arises. 
 
Christi Nash wondered what we should tell student to do (or not do) in order to minimize the 
possibility of an ST being asked to leave his/her placement. She usually tells them not to be 
“friends” with their students, at least on their personal accounts and to not mention (negative) 
professional experiences in posts on their personal sites. Dr. Bathon agreed that it’s the most legally 
responsible thing to say, but that it’s not the most educationally responsible thing to say. There are 
legal risks inherent in everything we do every day, but good teachers take risks, and Next Generation 
Schools are encouraging use of technology, for instance, in the form of Digital Personal Learning 
Networks (DPLNs), which facilitate networking and communication. 
 
Dr. Schroeder said he feels like we’re the blind leading the blind. When and how do we teach them to 
responsibly use social media? How do we put it in their curriculum as a positive activity and teach 
them what cautions to use? Dr. Bathon recommends that we tell them to use caution and be 
responsible. If they don’t know what it means, they’re probably not ready to be teachers. Urge them to 
find employment in districts with values similar to their own. He also offered us access to an 
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instructional video he filmed for MIC students on social network use. We hope to make that more 
widely available to any program coordinators who are interested in viewing it. 
 
The meeting wrapped up at 3:05pm with announcements of upcoming events: 
 
Professional Seminar – Friday November 9, 8:00-12:30, Student Center Grand Ballroom 

 mandatory event for students who are student teaching this fall or next spring. 

 keynote speaker, breakout sessions on relevant topics, and a panel of principals who will 
answer questions about the hiring process 

 
Field Supervisor Meetings 

 10/9 – Kim Parkers-Walter – 2:00-3:00, 109 Dickey Hall 
issues related to new changes in the regulations governing field/clinical experiences 

 11/20 – Speaker TBA – 2:00-3:00, 122 Taylor Education Bldg. 
further discussion of new regulations and field placements 


