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Attendees:   
OFE: Sharon Brennan, Julie Cleary, Mary Hrabak, Lauren McMahan  
Speakers: Scott Bauries, Justin Bathon, Denise Probst (Elementary) 
Academic Services: Gary Schroeder 
Elementary: Pam Correll, Frankie Daniel, Pam Hammonds, (Denise Probst) 
FCS: Diana Haleman 
IECE: Kim Townley 
Middle School: Shayla Mettille 
Music: Harry Clarke 
 
Proceedings: 
 
Welcome 
Dr. Brennan welcomed everyone and introduced guest speakers Denise Probst, Scott Bauries, 
and Justin Bathon to the group. She explained that the topic would be “Social Networks in 
Educational Settings: Possibilities and Pitfalls”.  
 
Dr. Brennan also addressed the issue of snow days, voicing the prevailing sentiment that the 
snowy weather is hopefully gone for the season at the present time. Mary has been tracking the 
snow days for all counties, and Fayette is OK. FCPS has missed only 4 days this semester and 
will be having some make-up days. Some districts in rural counties may be problematic if there 
are additional snow days, but Mary will continue to monitor the situation and let supervisors 
know if schedule adjustments are needed. 
 
She reported that Gary Schroeder would moderate the session, and then turned it over to Mary to 
make some announcements. 
 
Announcements 
Mary reminded everyone that April 1 - April 20 is the window for those who are student 
teaching in Spring 2012 to submit their student teaching applications to our office. She 
thanked everyone for submitting their Fall 2011 student teaching placement requests so promptly 
and stated that they are pending in Fayette and outlying counties. 
 
She also announced some changes to travel policies:  

- Mileage reimbursement has been raised to 51 cents per mile, as of January 3, 2011. New 
totals have been posted on our website: 
http://education.uky.edu/OFE/sites/education.uky.edu.OFE/files/documents/MileageSp11.pdf 

- The travel policy has been revised so that vouchers “can be deferred up to six months, 
from monthly expenses totaling less than $10 to reimbursement totals up to $100.” 

- The travel reimbursement form has also been newly revised, and it’s available for 
download on the UK forms page under “Travel Voucher”: http://www.uky.edu/eforms 
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Guest Speakers: “Social Networks in Educational Settings: Possibilities and Pitfalls” 
 
Google groups: 
Denise Probst is a former school teacher in language arts and classroom management and is now 
a part-time instructor for the College of Education. She demonstrated the Poll Everywhere 
website and gave an on-screen tour of Google groups, which she uses for out-of-class 
discussions in her EDC 329 classes. She also offered to help the elementary program folks to set 
up Google groups for practicum and student teaching students. 
 
Poll Everywhere is a web-based polling tool where participants can post a question and people 
can respond via web browser, mobile phone, or twitter. Denise demonstrated by typing in a 
question and having meeting attendees send replies via text. Their replies showed up on the 
screen in real time. 
 
To log in to Google groups, participants can use a Gmail account or set up a Google groups 
account with whatever e-mail account they typically use--a very quick process. Once the account 
is set up, the group owner can log in and start setting up a group. Only the group owner can add 
or invite people to the group, which can be set to restricted access so that ONLY group members 
can access the content and participate. Once the group is created, group members can start 
interacting! 
 
Denise pointed out that Google groups are an alternative to Blackboard, at least in the capacity of 
a discussion and file-sharing forum. It’s also very easy to post announcements, which go directly 
to participants via e-mail. Note that submitted documents and teacher comments can be read by 
all group members, unless the person posting chooses “respond to author only”. Some of the 
benefits and drawbacks of Google groups were mentioned: 
 
Benefits: 
+ always worked, even when Blackboard was down  
+ students seem to really like it 
+ interface more user-friendly than Blackboard 
+ free 
+ can use any e-mail address 
+ access can be restricted to only people added/invited by owner 
 
Drawbacks: 
- no built-in mechanism for tracking and posting student grades. 
- liability (for leaked info, etc.) falls on group owner [see Blackboard liability policy below] 
- can no longer post publications due to copyright issues 
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Diana Haleman pointed out that one benefit of Blackboard is that students automatically have 
access to the course shell as soon as they are registered in the class. 
 
Guest speaker Justin Bathon is a former school teacher and law school graduate, and now he 
works for the College of Education combining his interests in law, technology, and education by 
working with superintendents and acting as Associate Director of both the Center for the 
Advanced Study of Technology Leadership in Education (CASTLE) and the P-20 Lab at UK.  
 
Justin joined the discussion at this point, noting that there is a single Kentucky contract with 
Blackboard, which is run through UK and was just recently renewed. It is therefore UK’s only 
sanctioned and officially supported software. He acknowledged that Blackboard can be clunky 
and unreliable, and he often builds his own course websites. Some private universities use open 
source software Moodle, but he said Blackboard’s big advantage is that they are accountable for 
any security leaks and will assume liability for them. Most, if not all, other software companies 
place liability on each individual user. 
 
As the topic shifted to Facebook-type websites, Scott Bauries contributed his expertise. He is 
also a former school teacher, a law school graduate who has practiced education law, and he now 
teaches at UK’s College of Law. 
 
Facebook/social networking sites: 
Scott mentioned a recent article about a New York teacher who was fired for posting a photo of 
herself holding a glass of beer, taken while she was in Germany. While Justin thinks she will 
probably receive a settlement and find another job, it is still a hassle that could have been 
avoided. Teachers must be very careful what they post on the internet, because whether they like 
it or not, and whether it’s ethical or not, they are held to a higher standard than non-teachers. 
 
Gary Schroeder stated that teachers’ speech is more restricted and has more personal 
consequences for them than is true for non-teachers. This has been the case for a long time, but it 
hasn’t been as widespread of an issue until the advent of the internet-based social networking 
era. Justin and Scott cited legal precedents that are often used in these cases to support this 
stance, and confirmed that it’s widely debated how far these restrictions should extend, whether 
restricted to speech and actions in the classroom or applicable to their personal lives, too.  
 
Essentially, anything that causes an uproar in the classroom or the community, or sheds a bad 
light on a school, could be grounds for disciplinary action, even if the behavior didn’t take place 
in the school. Scott said sometimes it’s not a matter of legality but practicality. Even though the 
First Amendment technically trumps state statutes, it’s probably safer and easier to avoid a 
potential lawsuit and just not risk it by avoiding questionable actions or speech. 
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Harry Clarke asked if the School Board has to stipulate what’s acceptable or appropriate, and 
Scott said that they already have in broad state statutes that refer to things like “moral turpitude” 
and “immorality” or “indecency”. Fayette County relies on “community standards”. Justin 
pointed out that this external regulation dates back to the days of one-room schoolhouses where 
the teachers were often teenagers who needed guidance on appropriate behavior.  
 
Next we addressed some preventive measures, since risk-aversion is often the easiest method in 
avoiding problems. Justin suggested that students do their field experiences and look for jobs in 
schools or districts that mesh with their personalities. For example, perhaps a student on the edge 
shouldn’t be placed in a rural school. Students and teachers should also take responsibility for 
what they post on their own and others’ webpages. Certain photos and references should be 
avoided, like swimsuit pictures, references to alcohol or political stances, or anything else that 
might be controversial, disruptive to the school, or counter to community standards (e.g., 
alcohol-related posts in a dry county). Depending on your community, this could actually extend 
beyond social networking on the internet into real-world activities like putting political bumper 
stickers on your car or attending rallies. 
 
Gary asked about photos of a person that others post and tag their name on, and Pam Hammonds 
wondered about users’ posts on each other’s walls. The general consensus is that, though it’s a 
good idea to be conservative with your privacy settings and to be very picky about who you 
accept as a “friend” on your site, if you don’t want to risk people seeing these things and/or 
misconstruing them, you shouldn’t post them to begin with, and you should moderate what 
others post on your page. Justin said that having your profile set to private is NOT a legal 
defense, because the Internet is considered public. The bottom line is that if content that upsets 
the school gets out, the teacher can be punished. Police your site frequently, including making 
sure your privacy settings are still set the way you want them, and occasionally see what turns up 
from an internet search on your name. 
 
Next Gary asked what you should do if you notice something unsavory out there about you that 
you did not post. Should you tell the board that you’re aware of it and that you’re trying to do 
something about it? Scott replied that, either way, you are taking a gamble either on the front end 
or the back end. If you don’t say anything, you might be able to get it expunged before anyone 
notices, but then again, maybe they will notice it and you’ve lost your chance to prove you were 
aware and working to delete it. If you bring it to their attention, they may use it as ammunition 
against you, especially if you’re untenured, even though you’re trying to do the right thing and 
get rid of it. 
 
It was also noted that many employers use internet searches to find out more about job 
applicants. The slightest objectionable thing they might find could put you in the “reject” pile 
before you even get to interview. 
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Gary lamented that, today, practically everything has a political edge—abortion, coal, and even 
NPR(!) Should we tell students to not talk about anything or help them to stake out their own 
moral convictions and to know how/when to talk about it? Justin recommended that, at least until 
they gain tenure, they just teach. If you want to play it safe, try not to talk about anything 
controversial, even though you probably “should” be allowed to. 
 
Scott recommended that, if you are determined to befriend students or parents on your social 
networking pages, you should have a separate profile set up just for that which is geared only 
towards your role as a teacher and nothing about your personal life. Denise befriends students on 
her personal site, but only AFTER they are no longer her students.  
 
Finally, Justin mentioned that, if you go to the coffee shop after school, you will see school-aged 
students there and how they interact with technology. They’re interacting with people in multiple 
ways—at the same time. They’re there with their friends in person, but at the same time, they are 
on their laptops interacting with people via Facebook or chat programs, and they’re sending text 
messages to their friends or talking to them on their phones. This is their reality and how it’s 
always been for them. It’s their first nature.  
 
Justin indicated that some school districts are implementing one laptop per child policies, and the 
neighboring districts (especially independent ones) who haven’t done so are suffering. For better 
or worse, the market is pushing technology on us, and we need to deal with it. Justin urged, “If 
you’re going to jump in, know what you’re doing, but do it!” There are legal risks, but they are 
navigable, and you will be engaging the kids. 
 
The meeting adjourned at 3:00. 


